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Did you know? 

Why join the Union? 
 
Union Membership Gives Strength in Numbers. All 
workers benefit from unions, because unions set pay 
standards and workplace protections. Union members - 
workers like you - benefit most from the union's collective 
bargaining power to negotiate with employers on their 
behalf, be this pay, pensions, or workload for example. 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Pensions 

Pensions are a major topic and, 
even for those in their 20s and 
30s, should be taken seriously 
as they are deferred pay and 
are very important in later life. 
 
Are you aware of what is 
happening to your pension 
scheme - the USS? 
 
The Universities 
Superannuation Scheme [USS] 
is now a defined benefit 
scheme based on length of 
service and pensionable salary 
(career average).  Previously it 
was a final salary scheme, and 
now the trustees want to 
change it again to a defined 
contribution scheme [where 
you pay in a certain amount, 
but returns are based on the 
vagaries of the investment 
market at that time]. 
 
However, the valuations on 
the scheme are currently 
contested.  
 
Whilst these are negotiated - 
our contributions went up (1 
April) from 8% to 8.8% of 
salary with further (and bigger) 
increases coming in 2020.  
 
UCU is against paying higher 
contributions. 

UCU 
 for Technicians, Professional and Academic Related Staff

That UCU is not just a union for academics, but 
also for research staff, senior managers, 

administrators, technicians, library, technical and 
computer staff? 

 
UCU is the largest post-school education union in 

the world, and therefore has clout!

Hannah Dee
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So how much does it cost? 

UCU membership can cost from a little over £1 per month 
depending on your earnings.  Most members can reduce 
their subscriptions by claiming income tax relief.  The 
average professional staff salary  [Source: UCU Academic 
Related Professional Staff 2017/18 Survey Report] is Grade 
7, therefore a member would pay on average £20.61 per 
month.
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Did you know? 

• GUCU is committed to fighting
all forms of discrimination at
work and ensuring that our
work place is free from racism,
sexism, sexual harassment,
abilism, discrimination related
to gender identity, sexual
orientation, age, ethnicity and
religion. We are committed to
combatting inequalities in pay,
progression, and attainment,
promoting awareness of
intersectional aspects of
inequality and discrimination,
and ensuring that our
institution has robust policies
of equality and inclusion.

• GUCU has a team of trained
case workers who will advise
and represent individual
members when they find
themselves in difficulty - this
includes promotion  appeals;
contracts; redundancy;
disciplinary and grievance
cases; workload; bullying and
harassment.

You don’t have to face these
things alone. 

If you need advice, contact the
case worker coordinator:
Pamela Beevers:
p.beevers@gold.ac.uk

Not a member? - Join here: 

UCU.ORG.UK/JOIN 
 

Or join over the phone: 0333 207 0719* 

*Lines open 9.15am-4.45pm Mon-Fri. Calls are charged at standard
rates; if you have inclusive call minutes or an allowance calls to this

number are usually included (please check with your provider).


